
 
ISSN: 2348 9510 

International Journal Of Core Engineering & Management (IJCEM) 

Volume 2, Issue 1, April 2015 
 

271 

 

Study of Gender Discrimination at workplace 

 

Dr. Shine David  
MBA-HR (H.O.D.) 

IMS-DAVV 

Indore, India 

Shinelavi77@gmail.com 

 

Divya Dhupiya   
IMS-DAVV 

Indore, India 

divyadhupiya1518@gmail.com 

 

Monica Raghuwanshi  
IMS-DAVV 

Indore, India 

Raghuwanshi.monica10@gmail.com 

 

Ritu Swami  
IMS-DAVV 

Indore, India 

Ritu_sw@yahoo.co.in 

 

 

Abstract 
Gender Discrimination refers to a kind of prejudice or discrimination on the basis of one’s 

gender. It was initially assumed that women were the only one affected by it. But in today’s 

times there’s no gender specificity in this matter. The sample size so taken in the study is 

61. And the demographic factor is the gender, being male and female. All respondents 

majorly belong to the age group of 20-30. That is why in this study there’s a major role of 

Gen X. 

Index Terms—Glass ceiling effect, Gender Biasness, Equality.  

 

I. Introduction 
. 

The Gender Discrimination in India specifically has been in existence since ages. Initially it 

was not about work but normal social aspects of life that shoed the symptoms of this type of 
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discrimination. The prejudices have taken place due the patria tic society in the country, later 

on prevailing due to the desire of being superior to the opposite gender. It leads to the 

development of such social culture that wanted to suppress the opposite gender. Later on 

specifically in working conditions it lead to several activities o gender biasness and 

harassment. It made working unequal on parts of opportunities and compensations. 

 

The study therefore emphasis on the various issues faced by employees. As discrimination 

see no gender. Therefore the questions asked and hypothesis Formed are not gender biased 

but has taken into account problems faced by both the genders. It shows the point of 

difference between genders, regarding the treatment of the opposite one 

 

 

II. Literature Review 

There are many research papers available on topic of sex discrimination. And they all talk 

about various aspects of life with this type of discrimination like. The Education, Economy, 

Health care and workplace. 

Brian Welle, Madeline E. Heilman(2005), (“Formal and Informal Discrimination against 

women at work”) talks about the stereotypes that prohibit a female from being aggressive, 

tough and having a dominant nature. If they go against this prevailing culture they are often 

disapproved and face social penalties. 

Katie Scire, (2008) “Gender Discrimination in the workplace”, talks about the „Glass ceiling‟ 

effect. This means that a woman cannot reach up to the higher level of management or the 

higher level of her career through breaking the glass ceiling. This term came into existence in 

the 1980‟s.  

Every study mainly emphasized on the discrimination occurred to women but today there is 

no such barrier. Everyone is equally in danger of discrimination on part of anything that the 

management is biased about.  

 

III. Objectives 

The employees should not face any kind of discrimination for a stress free working 

environment with equal opportunities for growth in career. No discrimination leads to 

maximum job satisfaction and that leads to increased productivity and higher retention rate. 

The various objectives that should be defined for this purpose are: 

 Equal growth opportunities 

 Healthy peer relationships 
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 Fair reward and recognition 

 Fair and equal policies for both genders 

 Less stress level 

 Less biasness 

 Healthy competition 

 Higher Retention 

 Less prejudice at work place 

  

IV. Methodologies 

After the setting up of objectives the research methodology is taken care of. The 

questionnaire containing 29 questions were given to people that are currently working in 

different organizations. The data was then further analyzed for getting results using the SPSs 

software version 16.0. Then respective inferences were drawn. 

 

 A. Respondents Details 

The Major age group was 20-30. Out of the sample size of 61 respondents. Out of which 35 

were male and 26 were female.  

 

 

B. Research Design 

 Data collected was of primary nature as it was collected through the mode of 

questionnaire from employees of corporate life. 

 Structured Questionnaire with close ended questions 

 Likert scale with five point options were used ranging from strongly agree to strongly 

disagree. 

 

C. Sampling Frame 

 Sampling unit- Employees of corporate sector 

 Sampling Size- 61 

 

D. Tools used for analysis 

It was done through (Statistical Package for Social Science) SPSS version 16.0. And Using 

Kaiser Mayer sample adequacy and independent „T‟ test. 
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V. Data Analysis and Findings 
The first thing applied was the Reliability test on the collected data for checking their 

consistency. 

 

The Cronbach‟s alpha or reliability hence came is 0.748. If the reliability comes near to 1 it is 

considered to be good. And if it is near to zero then the data is not reliable.  

 

The independent sample t test is also done on the data. It is a hypothesis testing procedure 

which uses different samples for different kind of treatment and conditions. In this study it is 

comparing the male and female data in the opinion towards gender discrimination at work 

place.  This is the group statistic table. It provides statistics for each of the two groups. In this 

study with sample size being 61, there are 35 people who are Male and 26 people who are 

Female. In the last 3 columns there is the mean, std deviation and the std error mean 

calculated. These are 29 different hypothesis created for the purpose and cause and results of 

gender discrimination.  

Fig. 1: 
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The second part is about the independent t test table i.e. divided into 2 blocks. First, being the 

Fig. 2: 
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“Levene‟s test for equality of variances” for confirming that the assumptions of the following 

t test has been met or not. In this the “P Value” is taken to be 0.05 and the “Sig” value should 

be greater than or equal to this value for accepting the hypothesis.  

 

Our test is 2-tailed. The column with title “t” gives the calculated value. And the column 

named “df” gives the degree of freedom associated with this test 
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According to the value analysis all the hypothesis are accepted except for 9
th

 one with the 

value being 0.11 less than 0.05. Hence that hypothesis is rejected. Which is, whether there are 

equal opportunities for both the genders? Which does not exists according to the test. Hence 

that hypothesis is void. Else all the problems and causes were accepted through this study. So 

there is existence of gender discrimination 

 

VI. Findings of the Study 

 There is a presence of gender discrimination throughout corporate culture. 

 That gender discrimination is leading to stress and reducing job loyalty. 
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